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- BIOTECH SPECIAL REPORT 

SPECIALISTS HANG SHINGLE I 
Law firm Stradling Yocca combines life

science expertise with local connections. 

T he most recent ad
dition to the Conejo 
Valley's biotech 
cluster comes in the 

form oflegal counsel. 
Newport Beach-based 

law firm Stradling Yocca 
Carlson & Rauth, known for 

its robust life science sector led by Bruce 
Feucbter, has opened up shop in Westlake 
Village wit!, Brent Reinke and Ryan Aslein 
at the helm. 

Reinke is a recognized name in the Valley 
already, serving as founder of the Bioscience 
Alliance and Gold Coast Executive Forum, 
with a deep network ofbiotech clients. He 
was formerly a partner at Musick Peeler Law 
Firm, also in Westlake Village, before joining 
Stradling in March. 

Aslein is a Stradling shareholder with exper
tise in venture capital, emerging companies and 
startups, as well as mergers and acquisitions. 

The firm sees anywhere from 15 to 25 
percent ofits revenue derived from life science 
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clients, Feuchter said. When he started the 
firm's life science branch in the early 1990s, 
revenue from this sector was 4 to 5 percent. 

"When opportunity knocks, you open the 
door," Feuchter said. "I honestly believe we 
have the right foundation person in Brent." 

Naturally, Reinke sees legal expertise as a 
critical part of the region's support system for 
biotech. 

"I think it's a really important piece, I don't 
think there is another firm with a presence here 
that has anywhere near the capabilities that 
Stradling does when it comes to life science,'' 
explained Reinke. "Now, l 've got this platform, 
these resources, and this brand, for lack of a 
bener term - a well-known law firm that I can 
now introduce to all the contacts that I have, 
whetl1er that's educational, city or industry." 

Funding deals 
Currently, the Westlake teatn is working on 

a range of services for life science companies, 
including international licensing, distribution, 
convertible debt transactions and private eq
uity fund representation. In one case, a client 
was approached by a private equity firm to do 
an investment in the company. 

"The funding cycle is very different - there 
are little hiccups and challenges to structuring 
deals for a company, to allow the company to 
accelerate its growth or keep it open to growth 
in the future," said Stephanie Hsieh, execu
tive director at BioCom Los Angeles, when 
comparing life science to other industries. 
Hsieh is also an anorney ... From a startup per
spective too, there are different (legal) skillsets 
for different stages of the company, and one 
thing I know Stradling has always been strong 
on is that startup sector, emerging companies." 

Added Reinke: "It really comes down to not 
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just the legal representation. it's the resources 
we bring to bear because we do so much work 
in this space. I've had a good rolodex of venture 
capitalists and PE connections, but now with 
this firm I have something like 25 corporate 
lawyers, and they are people who are really en
trenched with tl1e PC and VC communities and 
others, so now you have all these connections 
that you can bring to your clients." 

"A number ofus have relationships - the 
Santa Barbara office has relationships with 
UC Santa Barbara," said Feuchter. "There are 
niche sciences that come out of those big, big 
research institutions." 

Firms such as Stradling also know the 
"pain points" for biotech companies, Hsieh 
added. For example, they have a general 
understanding of how long it takes a startup to 
take its product from concept to market, and 
the firms bill accordingly. 

"You can kind of tell when you start talking 
to people in interviews for attorneys - you get 
an idea who really wants you to grow and who 
wants to be your partner, as opposed to some
one that is just in it to have another client," 
said Hsieh. 

Reinke is working out of2945 Townsgate 
Road but plans to move the team to another. 
larger space that can house seven or more 
attorneys. Stradling Yocca also has offices in 
Orange County, Century City, Santa Barbara, 
San Diego and San Francisco. 

Added Hsieh: "Other firms I tend to direct 
people to (tluough Biocom LA) are more 
national firms, global firms .. . .  They aren't as 
tied in on such a granular level to the culture. 
Stradling is definitely a Southern California, 
L.A./Orange County firm. They get the peo
ple, they get the culture." 

-Amy Stulick 

SEEDS IN AMGEN'S SHADOW I 
When big pharma sheds workers, they
turn their creativity to new endeavors. 

A ccess to talent is a 
crucial component 
of any company, 
but it counts for 

even more in the biotech 
industry. 
The right tean1 members 

can come from universities, with 
the big three - UCLA, California Insti

tute of Technology and University of Cali
fornia - Santa Barbara- all located within 
about 40 miles from the Conejo Valley. 

Smaller, local universities such as Moor
park College bring talent too; the college 

has one of the oldest 
entry-level lab techni
cian programs in the 
country founded in the 
late 1990s, according to 
Southern California 
Biomedical Coun-
cil Chief Executive 
Ahmed Enany. 

Talent can also 
come from existing 

Ahmed Enany companies, with many 
individuals in the 

Conejo Valley primed for entrepreneurial life 
by big company experience, especially Amgen 
Inc. in Thousand Oaks. 

'"Amgen laid off a lot of people, but they're 
not going to go anywhere," said Enany, 
referring to the company's elimination of 
hundreds of U.S. jobs announced in February, 
mostly from its sales team. "Many of them 
would rather stay around and this is good 

for us because you can build a company and 
recruit some of this talent to work for you. 
That's what Arcutis Biotherapeutics did. It's 
what A2 Biotherapeutics did. it's what Dyve 
Biosciences did." 

The Conejo Valley's cornerstone biotech 
company has a history of refocusing and 
shifting its personnel, announcing more than 
200 jobs cut in 2019 from its headquarters and 
field operations. 

Golden Ticket 
But Amgen's attitude toward startups 

within its periphery has changed. Traditional
ly it concentrated on internaJ operations, but 
its Golden Ticket program, which provides 
funding, bench space and other resources to 
fledgling biotech companies, has taken root in 
the Los Angeles area for the first time this year. 

"It's mildly ironic that Amgen was founded 
as a highly innovative enterprise in Southern 
California and yet it has not really supported 
really early innovation around our own facil
ity," said Dr. Philip Tagari, vice president of 
therapeutic discovery at Amgen. "We"ve been 
more active in Cambridge, Massachusetts and 
San Francisco, and even Toronto. So it's kind 
ofan overdue activity." 

"In the early days at Amgen, and Genentech 
as well, there was a more sustained record of 
internal discovery," said Marvin Lieber
man, senior associate dean and director of the 
doctoral program at UCLA Anderson School of 
Management. Lieberman has taught a biotech 
COUISe every two to three years for about a de
cade, bringing together MBA and PhD students 

to discuss what it takes to build a biotech hub in 
L.A. "Today, the big companies really depend 
on the smaller firms, which the big companies 
were at one time . ... (They) are doing the early 
stage work, exploring the ideas that are typically 
coming out of universities. It's a kind ofR&D 
that is harder to do when you're a big company. 
Most of these things are going to fail." 

Lieberman said there was "certainly no 
talent pool" in Thousand Oaks when Amgen 
was founded in tl1e 1980s, adding tl1ere was 
no biotech industry at the time either. Amgen 
brought people to the Conejo Valley, including 
his wife. 

Added Lieberman: "I still live in Thousand 
Oaks. We moved here in 1990. Looking back. 
my wife was relatively early, but at the time it 
didn't seem that way. There were already over 
1,000 employees." 

The Golden Ticket program bodes well for 
the biotech hub in the Conejo Valley. 

"The science students were kind of djsap
pointed, until recently, that there hasn't been 
more opportunity here. All this is changing 
and the biopharma industry, with COVID and 
vaccines and all that is happening in the stock 
market. scientifically it's been a golden age of 
this industry, I think perhaps even more than 
the days when Amgen and Genentech got 
started," Lieberman told the Business Journal. 

Partnerships between universities and 
companies help foster talent and keep it in the 
area too, Enany said. 

College of the Canyons in Santa Clari
ta has partnered with SoCal Bio for a grant 
program, and California State University 

- Northridge has an educational partnership 
with Medtronic Diabetes, since the company 
still leases the land from the university. 

''h ·s another program companies might 
end up replicating or benefining from," Enany 
said of the CSU partnership. "You have a 
lot of resources around you. It doesn't matter 
if you're in the San Fernando Valley, Santa 
Clarita or in the Conejo Valley, you're bound 
to find an institution five miles away from you 
that you can collaborate with." 

Amgen Inc. 
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